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THE CORPORATE PRO BONO CHALLENGESM
www.cpbo.org/challenge/
The CPBO ChallengeSM 100

· The rising trend in corporate social responsibility has had a significant impact on major corporations, nationally and worldwide, and pro bono is quickly becoming an important aspect of that trend. 

· To date, 100 corporations have demonstrated their dedication to corporate social responsibility through pro bono legal work in signing on to the Corporate Pro Bono ChallengeSM.

· The CPBO ChallengeSM 100 is an important first step toward making pro bono an integral part of the culture at all in-house legal departments.

· It gives in-house legal departments the opportunity to build on existing CSR programs, while enabling in-house attorneys to use their unique and vitally important skill set for the greater good.

· The Challenge 100 is an important milestone that recognizes the stature and leadership of companies that have committed to the Challenge and seeks to increase momentum and pro bono culture within the corporate community.

Background on the Challenge:

· In 2006, at the urging of Chief Legal Officers of corporations across the United States, the Association of Corporate Counsel and the Pro Bono Institute, through their joint project Corporate Pro Bono (CPBO), developed the Corporate Pro Bono ChallengeSM   
· The CPBO ChallengeSM, enables legal departments to identify, benchmark, and communicate their commitment to pro bono service. 
· It is a simple, voluntary statement of commitment to pro bono service by legal departments, their lawyers and staff.  
· Specifically, the Corporate ChallengeSM calls for Chief Legal Officers: 

· to encourage and promote pro bono service by their legal department staff;

· to use their best efforts to encourage their staff, including at least one-half of their legal staff, to support and participate in pro bono service; and 

· to encourage the outside law firms with whom they work to acknowledge publicly their support for pro bono by becoming signatories to the Pro Bono Institute’s Law Firm Pro Bono Challenge

· The goals it sets are aspirational; they are designed to encourage and promote pro bono service throughout a company’s legal department.    
· A number of the Challenge Signatory departments have already met the goal of the Challenge: at least 50% of their legal staff are participating annually in pro bono service.  
· Some of the Signatories are growing their programs and are working to achieve the Challenge goals.  
· Other Signatories are just starting their programs and are looking forward to building a program to meet the Challenge goals.  
· All Challenge Signatories receive information, guidance and tailored support, free of charge on a confidential basis, from Corporate Pro Bono.
· Any information provided by an individual legal department regarding its progress in meeting the Challenge benchmarks will be kept confidential by CPBO.    
· For the members of the legal department, engaging in activities that allow them to broaden their experience and make a difference in the community not only helps moral and enhance professional skills, it also helps individual members of a legal group bond together as a unit.
The Benefits of the CPBO ChallengeSM 
· The CPBO ChallengeSM has become the benchmark for in-house pro bono.  It is the first nationwide measure of pro bono participation within legal departments nationwide.
· It is an important and unique tool for the legal staff of companies that promotes corporate social responsibility and good citizenship.

· Signing the Challenge shows a commitment to pro bono and helps encourage a department to do more pro bono. 
· Departments have found that having a concrete quantifiable, but voluntary, goal has helped to increase visibility, participation, and performance while assuring legal staff that they will not be disadvantaged because of their pro bono participation. 
· For departments committed to pro bono service, joining the Challenge is a simple way to indicate the companies’ support of pro bono work. 
· As an initiative, the Challenge is an important indicator of the strength and breadth of pro bono culture within the corporate community.
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Corporate Pro Bono (CPBO) is a global partnership project of the Association of Corporate Counsel and the Pro Bono Institute. Through on-line services (www.cpbo.org), technical assistance to the in-house community, and educational outreach, CPBO seeks to encourage and support the participation of in-house counsel in pro bono legal services. For more information about the CPBO or in-house pro bono, please contact cpbo@probonoinst.org, or visit www.cpbo.org.  
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